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Welcome to the late Summer
Newsletter 2024.

With the summer season well under
way, we hope that you continue to find
our local newsletters useful in
supporting your workplace wellbeing
programmes throughout the year.

We aim to provide practical tips, useful
website links and information to support
a range of staff health, safety and
wellbeing campaigns and activities.

Email us at: gram.hwl@nhs.scot
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Aberdeen making progress towards becoming a ‘Living
Wage City’ and tackling in-work poverty

- w

94% of employers have reported
having benefited from Living -~
Wage accreditation. 86% 66%

Employers have made savings
on retention, recruitment and

training new staff of businesses believe it has of business say it helps

enhanced their reputation them differentiate from

They also report increased as an employer competitors
morale and motivation resulting
in increased productivity.

m Scottish Government
- Riaghaltas na h-Alba

Fairer Workplaces Fund

Aberdeen City Living Wage
Accredited Employers uplifts

2000 workers to the
real living wage.

A fund to help businesses, charities and other
organisations adopt fair work practices has opened for
applications.

Grants are available to implement changes such as
the delivery of workplace training and processes that
support flexible working and help to create and
sustain a more diverse workforce.

The Fairer Workplaces Fund adds to Scottish
Government measures supporting fair work, including
making payment of the real Living Wage and
providing an effective voice for workers a condition of
grant awards.

Learn more


https://www.gov.scot/news/fairer-workplaces-fund/
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Provide security alongside a In August 2023, the Living
real living wage Wage Foundation
published their report

Payment of the real Living Wage "Precarious pay and
remains a fundamental part of the uncertain hours: Insecure
solution to in-work poverty, work in the UK Labour
however, the shape of low-paid Market.

work has changed. This highlights the extent of

insecure and precarious

Security of hours is the other side work practices which are

of the coin when it comes to hitting those on the lowest

solving in-work poverty. incomes hardest.
Living_Hours Read the Report

* ke
* m** NHS Grampian became a Real
Wage ’ _ Living Wage Accredited employer
oy ' in 2022 and are proud to ensure

e AWARDS 2024 all staff and relevant contractors
are paid the real living wage.
N Ow O P E N Shortlisted as finalists in the
Living Wage Scotland Awards in

spondored by 2022 in the Newcomer award
Sse category, and in 2023 won the
L’ Outstanding Leadership Award.

*

If : :
"Living Wage Scotland Awards 2024 are open joz?#e?/rgnlgttegehs;gcrj rlr?o(r)g rabout

now! the benefits of the accreditation

Celebrating employers & individuals who have made an outstanding please contact us on:
contribution to the Living Wage movement, with finalists revealed on the 7th
of November at our sparkling Awards Ceremony in Glasgow. Applications
close Friday 30th August. gram_hwl@n hs.scot

H

Find out more \N v

rampian

Applications can be submitted via this link



https://scottishlivingwage.org/lws-awards/#LivingWage20LivingWageAwards
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fforms.office.com%2Fpages%2Fresponsepage.aspx%3Fid%3D2ppCcD7XlEa-nWnjJs5A6IMviVr4lfRCmde0Dyqw-11UOVpBU1ZLVDFYUTRUWE5HTDhPVlQ1SzNJUS4u&data=05%7C02%7Ccaroline.hartley%40nhs.scot%7Cac27d6090eb0443c8a6408dca0e23aad%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638562140749512021%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=4d3D65WPTKo8WxUVXN5MQWKSyXJEYXb2OleWZCuYlYU%3D&reserved=0
https://scottishlivingwage.org/living-hours/
https://scottishlivingwage.org/wp-content/uploads/2023/08/Precarious-Pay-and-Uncertain-Hours-DRAFT-27-07-23.pdf
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Being ‘menopause friendly’ means

being clear how you support menopause in your
workplace, creating an environment where
menopause can be talked about easily and putting
the right support in place for colleagues.

The Facts The Benefits of being Menopause
Friendly

Menopausal women are the fastest-

growing workplace demographic. Improved employee retention and
reduced recruitment costs.

The average age to reach menopause

is 51, and nearly 8 in 10 are in work. Improved employee wellbeing

With 3 in 4 experiencing symptoms and  Improved equity, diversity and inclusion
as many as 1 in 4 considering leaving

work during their menopause, it's akey  Lower absence levels and reduced risks
area for employer focus. of tribunals.

Join the inspirational organisations who are taking action and start your journey here:

Become Menopause Friendly

Research by the CIPD reports 1 in 4 have a Menopause transition:
menopause policy. See full report: ,
effects on women’s

www.missioncritical.org.uk . . . .
economic participation

For more information and to begin your
menopause friendly accreditation click on the
following link: Read the Report

www.menopausefriendly.org .
wg GOV.UK

This briefing is for employers who want to ensure their organisation can provide their employees who are experiencing menopause with the
support they need. It provides the information you need to understand the impact of the menopause in the workplace and what action you can take
to create a menopause-aware workplace in your organisation.

Click the following link to find out how your organisation can become menopause aware:

)) (( CREATING A MENOPAUSE-
Close the Gap AWARE WORKPLACE

www.menopauseclosethegap



https://www.closethegap.org.uk/content/resources/Creating-a-menopause-aware-workplace.pdf
https://menopausefriendly.co.uk/about-us/how-to-get-accredited/
https://menopausefriendly.co.uk/about-us/how-to-get-accredited/
https://menopausefriendly.co.uk/mission-critical-time-all-employers-were-menopause-friendly/
https://menopausefriendly.co.uk/about-us/
https://www.gov.uk/government/publications/menopause-transition-effects-on-womens-economic-participation
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Grief and bereavement at work

If you're grieving and aren't sure what to do about work, or you're supporting a
grieving colleague, Marie Curie can help. You can call for free on 0800 090 2309

or email support@mariecurie.org.uk

Marie
Curie

Click here for further information and guidance

The impact of grief at work

58% of employees felt their 54% of employees worried taking time 2%% of employees were not confident 14% of HR professionals were not
performance was affected by grief off after a bereavement would affect in knowing what to say to a bereaved confident they'd know what to say to a
manths after bereavement. their job security. colleague. bereaved employee.

Source: Marie Curie, 2021

Scottish bereavement friendly workplaces toolkit

All workplaces can be bereavement friendly workplaces - ones where employees feel supported by colleagues, managers

and institutional procedures when they experience the death of someone important to them. That support can be vital in
helping people to cope with a bereavement and in helping them to adjust to life without the person who has died.

This Bereavement-Friendly Workplaces Toolkit contains resources to help both employers and employees to cope with
bereavement.

Learn more

Workplaces can play an important role providing:

ll/" « flexibility to allow an individual to adjust to their new circumstances
- information on financial, legal and other practical issues
- understanding and social support
- Providing a supportive workplace can also have benefits for the organisation

‘ I f§ Research suggests compassion in the workplace:
r h . reduces anxiety
a « helps people feel valued

« helps people resume a sense of normality

. increases bonds between co-workers

- generates higher levels of shared positive emotion
« builds a collective capacity for healing



http://support/
https://www.mariecurie.org.uk/help/support/bereaved-family-friends/work
https://www.goodlifedeathgrief.org.uk/content/workplace_home/
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Health Adjustment Passport

The Health Adjustment Passport can be used if you

Access to work
have a disability or health condition that makes it harder

Access to work is a government grant for you to move into work or stay in a job.
scheme which helps people with a disability

to start or remain in employment.

Learn more
It can provide financial and practical support .
to help disabled people overcome the s GOV.UK

barriers they face in the workplace. This
support could pay for equipment in, support

from a job coach or other work related costs.
This guide will provide an overview of who is ﬂEllbllltWﬂl‘kSI}
eligible for Access to Work, what help Access

to Work will provide and how to make a New legal changes mean employers will need to
claim. update their flexible working policy to make sure it

is fit for purpose from 1 April 2024 onwards. As the
changes will mean employees can request flex
Learn more from day one of employment, it also makes sense

to also review your recruitment practices to ensure
== disability
(@) information
e —

recruiting flexibility. Click on the link for more
information:

Flexible Working Law:
What you need to know

you are on the front foot when it comes to
scotland

Helping you manage a health
condition, and remain at work.

Free and confidential
healthcare support
with rapid access

to interventions

and therapies
if appropriate.

Working
PN O, | Health _ _ _
UL To register or find out more about how Working

Scotiand Health Services Scotland (Grampian) can help you
call 0800 019 2211 or click here



https://www.healthyworkinglives.scot/workplace-guidance/ill-health-and-absence/working-health-services-scotland/
https://www.disabilityscot.org.uk/info-guide/access-to-work/#overview
https://www.gov.uk/government/publications/health-adjustment-passport
https://www.flexibilityworks.org/training-consultancy/training/review-of-your-flexible-working-policy/
https://www.flexibilityworks.org/training-consultancy/training/review-of-your-flexible-working-policy/
https://www.flexibilityworks.org/training-consultancy/training/review-of-your-flexible-working-policy/
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fitr=rtravel

Looking to travel abroad for PHS reiterates the
some summer sun? importance of
maintaining high
vaccination uptake
rates in Scotland.

Fitfortravel is a free public access
website providing up to date health
information for the UK public on
avoiding illness and staying healthy

when travelling abroad: Learn more

Learn more

Public Health'% N H S
Scotland  sconamo Latest update on

whooping_cough
iIn Scotland

Outdoor workers and sun exposure

Who is at Risk?

Public Health%

<y Health and Safety
HSE Executive Scotland

Public Health Scotland Learning Zone

Click on the link to access a range of learning resources on public health and
health inequalities:

www.publichealthlearningzone.org

Public Health%
Scotland


https://learning.publichealthscotland.scot/
https://publichealthscotland.scot/news/2024/june/phs-reiterates-the-importance-of-maintaining-high-vaccination-uptake-rates-in-scotland/
https://www.fitfortravel.nhs.uk/using-fitfortravel/about-fitfortravel
https://www.hse.gov.uk/skin/employ/sunprotect.htm
https://publichealthscotland.scot/news/2024/july/latest-update-on-whooping-cough-in-scotland/
https://publichealthscotland.scot/news/2024/july/latest-update-on-whooping-cough-in-scotland/
https://publichealthscotland.scot/news/2024/july/latest-update-on-whooping-cough-in-scotland/
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Welcome to Grampian
Dental

nealthpoint

WALK IN FOR INFORMATION

NHS Grampian healthpoint is your one stop health
information point, offering free confidential information,
advice and access to reputable services, in a friendly
welcoming environment.

The NHS Grampian Dental and Oral
Health website contains information
that you may need to know about
dental services within NHS Grampian
and links to information about how to

Visit us at: www.nhsgrampian.org/healthpoint
keep your mouth and teeth healthy.

or call us on 08085 202030.

Learn more

Get involved with your
community and make a

T n Aberdeen

find out more at
volunteeraberdeen.org.uk

ey

Unregistered patients and visitors to the region can access Homepage | Volunteer Aberd

dental advice and treatment if required, by contacting the NHS Welunkoor and make & SMerenca in Absrdonn - hundrads of local
Grampian Dental Information and Advice Line (DlAL) on 0345 45 eeganisations ane looking Tor your Fep! Giwe your time and skills to ksp
65 990 during the hours of 08:05 to 18.00 hrs, after 18.00hrs ks a hugl PESitive IMpact in your comeunity!

please contact NHS 24 on 111 "

What is a Brain Health Service?

* Our Brain Health Service in Aberdeen will enable you to understand and identify your
own personal risk for the diseases that can lead to dementia.

* We now know that many of the diseases that can cause dementia start in the brain a long
time before obvious symptoms might begin to show.

* There are many thin?s we can do to protect the health of our brain throughout life and to
help reduce our risk of developing certain brain diseases.

.« This service will support you to reduce your risk by providing personalised advice to
support lifestyle changes.

Who is a Brain Health Service for?

The service is for anyone, regardless of age, who might have concerns about their memo
Aberdeen or brain health. It is also for anyone who wants to find out more about reducing their risk o

= - developing dementia in the future.
Brain Health Service Ping

Do you know your risk For more information visit:
factors for dementia? .
wwwaberdeenbrainhealth.co.uk

or call healthpoint on 08085 202030

Alzheimer Brain Health
Scotland | Scatland F


https://www.nhsgrampian.org/healthpoint
https://www.alzscot.org/living-with-dementia/getting-support/find-support-near-you/aberdeen-dementia-resource-centre
https://www.grampiandental.com/
https://www.volunteeraberdeen.org.uk/opportunities
https://www.volunteeraberdeen.org.uk/opportunities
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helping health happen

Employee Engagement
HOME \ ’ Net Zero
ENERGY > ‘ Scotland

Scottish Want to help your colleagues adopt
Sy SRSt healthier and happier lifestyles?

Where to turn fOI’ finanCiaI support Help your staff save energy at home with
during these dlfflCUIt times our free and interactive employee

engagement services, funded by the
Scottish Government. Through interactive

) : : ; ; workshops, e-learning and tailored solutions
If you're struggling to pay your bills, help is available. To for your organisation, we can help your

access this, it’s vital to contact the right source of support for colleagues reduce their bills and improve
what you need. Read on for more information, including links their wellbeing.

to some organisations and funding that can help you manage _ .

your money, provide financial support and check if you're C"Ckiﬂfé‘?&%f\’/;'wo‘?}:‘sthhoos’vtg%%lza;‘oﬁ‘r”t an

eligible for benefits. employees save energy:

Learn more

Learn more

Help with the cost of pet food

If you're a pet owner who's struggling to cope with the rising costs of food or healthcare, we’'ve put together some advice to
help. Pet Aid is our initiative to support people and pets who are struggling. Through Pet Aid, we provide essential food
supplies for animals utilising a network of food banks across most of Scotland.

Calls to our animal helpline to give up pets have more than trebled in 2022. Many people don’t want to give up their animal,
but feel they have no choice. Through Pet Aid, we offer people who need a small hand some vital support.

If you need help or advice, you can call our animal helpline in confidence on 03000 999 999 or click here.

. . SCOTTISH

) SPCA

o M EEEEEEENEENEER)

2
- -
L] - .
]
Citizens Advice Scotland's Money Map - o ng htn ng .
will help you find sources of online - u
support to: m Lightning Reach is a financial u
m support portal which enables n
. Increase your income - acces?tt(o a rangetof tE:ersc%rt\allsed n
. : citizens support (e.g. grants, benefits, -
. E:ggct?ﬁeygg;tgll(l)sf Gaily iving ad‘trliced : hlelp with their bills) - allinone 4
scotlan place. -
]
Learn more ® |Learn more .
]
[
" v

A EEEEEEEEEER®


https://www.homeenergyscotland.org/help-your-staff-save-energy-at-home/
https://www.homeenergyscotland.org/financial-support-scottish-households/
https://www.scottishspca.org/pet-aid
https://moneymap.scot/
https://www.lightningreach.org/
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Cycle to Work Scheme @

cyclescheme.co.uk

The cycle to work scheme

allows employees to obtain commuter bikes
and cycling accessories through their
employer, whilst spreading the cost over 12
months and making unbeatable savings
through a tax break.to

Employee FAQ’s and learn more

A NHS
oublichealth =~
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Cycle to Work Day, 1st August

Cycle to Work Day is back on Thursday
1st August. This day is a chance for
everyone to saddle up and experience
the physical, mental and financial
benefits that cycling can have.

Take the challenge

CYCLE®
WORK DAY

World Breastfeeding Week, 1st - 7th August

Encouraging and supporting breastfeeding is an important public health priority. Improving
breastfeeding rates in Scotland would help to improve the health of babies and mothers, and

reduce health inequalities.

Your business can support Grampian families by signing up to the Breastfeeding
Friendly Scotland Scheme. This is a free Government scheme for businesses to sign

up.

By signing up businesses are showing that all their staff know

the laws protecting breastfeeding, that would they support

mothers feeding their babies on their premises and they display
the logo. By training staff on The Breastfeeding etc. (Scotland)
Act and the Equality Act (2010) we are creating conversations

about how to support breastfeeding. Displaying the logo

engages the public to be aware that breastfeeding in public is

supported.

Email: gram.bffscotland@nhs.scot for more information

or to sign up click here

R BREASTFEEONC



https://www.cyclescheme.co.uk/how-it-works
https://help.workplaceextras.com/collection/24-cyclescheme-faqs
mailto:gram.bffscotland@nhs.scot
https://www.parentclub.scot/articles/getting-out-and-about-while-breastfeeding

UROLOGY

FOUNDATION experience a urology
The Urology

logy condition in their lifetime
Foundation is the

only UK charity i
dedicated to fighting
all urology diseases.

To learn more or get
involved:

Click here

publichealth

helping haalth hopean

't"l‘nowsvo
FOUNDATION

A NHS

Grampian

Blood
cancer
UK

September is Blood
Cancer Awareness
Month. Find out how you
can get involved,
volunteer or take part in
an event to raise
awareness of blood
cancer.

Learn more

World Sepsis Day, 13th September

Five people in the UK die every hour from sepsis, with over 4000
occurring in Scotland annually.

Learn more What are the 5 key symptoms of

sepsis?

Very high or low temperature
Uncontrolled shivering
Confusion

Passing less urine than normal
Blotchy or cold arms and legs

(&

FEAT

50,000

PEOPLE A YEAR IN THE UK

£4,000 55w

IN SCOTLAND

SEPSIS KILLS 5 PEOPLE

EVERY HOUR IN THE UK


https://sepsisresearch.org.uk/challenges-and-events/
https://bloodcancer.org.uk/get-involved/fundraising-events-and-challenges/sports-challenges/
https://www.theurologyfoundation.org/about-us/
https://www.theurologyfoundation.org/about-us/
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m i i' Blood Pressure UK

A0 sod _
i Helping you fo lower your blood pressure

Know your Numbers Week, 2nd - 8th
September

Blood Pressure UK are dedicated to lowering the nation’s
blood pressure, preventing stroke and heart disease.

Learn more and get involved

World Suicide Prevention Day
10th September s AM"

Every year, organisations and Scotiiah Actlon far Mantal Healh
communities around the world come
together to raise awareness of how we can
create a world where fewer people die by
suicide.

If you're worried they're
thinking about suicide, ask
them about suicide.

Learn More Find out about the:

‘Ask Them About Suicide’

SAMARITANS stakehoider toolkit



https://www.samaritans.org/scotland/support-us/campaign/world-suicide-prevention-day/
https://www.samh.org.uk/get-involved/ask/stakeholder-toolkit
https://www.samh.org.uk/get-involved/ask/stakeholder-toolkit
https://www.samh.org.uk/get-involved/ask/stakeholder-toolkit
https://www.bloodpressureuk.org/
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! TRUST for _
<@ SCOTLAND Corporate Membership
Running Festival at Crathes Castle, Support the wellbeing of
Saturday 14th September your employees and their
families, while supporting
The National Trust for Scotland invites you to join the work of the National
them for the half marathon, 5k and children’s Trust for Scotland.
1.5k race event, sponsored by PIM, at the
beautiful Crathes Castle Estate. Learn more

Learn more

w NATIONAL
PIM Running Festival at Crathes Castle -!'" TRUS Tfﬂif‘
Saturday 14th September 2024 4 SCOTLAND

Signs of Screen

»
. NATIONAL EYE Fatigue
HEALTH WEEK _
. MONDAY 23 - SUNDAY 29 SEFTEMBER 2024 . Tired eyes How to look after your eyes
1 4 VISION MATTERS saBlmyAVision

.'. d « Dryeyes
, inform
This year's National Eye Health Week Learn more

(NEHW) takes place from 23-29 September
2024, promoting the importance of good
eye health and the need for regular eye

tests for all. VISION MATTERS
Learn more Eye Health Calculator

Macmillan’s Coffee Morning

MACMILLAN

This year's Coffee Morning day is Friday 27 September 2024. CANCER SUPPORT

However, you can host any time of the year, whenever suits you best. Host
your own coffee morning and support people living with cancer.

Learn more



https://www.macmillan.org.uk/coffee-morning/about
https://www.resultsbase.net/event/6946
https://www.nts.org.uk/support-us/become-a-member/corporate-membership
https://www.visionmatters.org.uk/
https://www.visionmatters.org.uk/looking-after-your-eyes/spotting-the-signs-of-screen-fatigue
https://lookafteryoureyes.org/
https://www.visionmatters.org.uk/looking-after-your-eyes/eye-health-calculator

% _ | Healthy % NHS
@ | Work
,\ I publ&heul’rh N et

|'L:|:_"ir|l'f: haalth hiopoan Gl‘ﬂmp-iﬂn

paths

for a"

Everyday walking improves our health and wellbeing. Paths
for all can help you get your colleagues walking towards a
healthier, more active workplace. They offer:

« Support for workplaces
« Workplace Walking Course
« Step Count Challenge

- Walk at Work Award

Paths for all support everyone to be more active, including

those with cancer and dementia.
for) 3l

FOR A HAPPIER,
HEALTHIER SCOTLAND

To become a volunteer or to learn more



https://www.pathsforall.org.uk/
https://www.hi-netgrampian.scot.nhs.uk/wp-content/uploads/2024/01/hi-net-2024-calender-pdf.pdf
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The Health Information Resources Service

The Resources Team offer health information and materials to
professionals and the general public throughout Grampian who are working
to promote health and healthy lifestyles or are interested in their own
health. They offer a wide range of formats such as:

« Leaflets

« Posters

« Virtual/downloadable material

- Display boards, Teaching Kits and Banners - available on loan.

Check out our website:

http://www.hpac.durham.gov.uk/HPAC//Search or email
GRAM.resources@nhs.scot or call 01224 558504,

The Condom Distribution Service

This service is for professionals in Grampian who wish to provide free condoms to their
service users. The service aims to provide free condoms across Grampian to reduce
sexual health inequalities in populations most vulnerable to poor sexual health outcomes.

f you are interested, please email: GRAM.freecondoms@nhs.scot or call 01224 558504

We are happy for you to promote our free condom service via your intranet, etc.



https://www.hpac.durham.gov.uk/HPAC/HPACIndex.jsp?sitename=www.nhsghpcat.org
mailto:GRAM.resources@nhs.scot
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Healthy Working Lives Update

We offer support to employers to improve their health and wellbeing, staff retention and
development, by providing fairer and healthier workplace support. We offer support to employers
in making the health and wellbeing of their workers a priority, with a focus on:

- Health improvement information and promote access to Fair Work - We have workplace
tools, templates to support your staff wellbeing programmes. We have an informative local
workplace newsletters and fair work calendars of events, as well as free training and awareness
sessions. HWL website : www.healthyworkinglives.scot

- Online sessions on improving health and wellbeing - This is available online via Teams,
covering topics such as mental health and wellbeing, NHS24 Breathing Space, stress awareness
and other sessions with Home Energy Scotland (HES) and the DWP.

gram.hwi@nhs.scot - Support for workers with health conditions - Working Health Services
Scotland (WHSS) provides free and confidential advice and health support for those who are
self-employed or working in companies with 250 or less employees. Referral can be made by
self-referral, GP or health professional. Call : 0800 019 2211

- Absence Management - Supporting employers to have processes in place to address the key
reasons for absence from work such as mental health, musculoskeletal disorders and respiratory
disorders.

- Online free training courses - available through the Virtual Learning Environment
(VLE) (external site) platform. www.publichealthscotlandvle

Our contact details are as follows:
julie.phillips@nhs.scot
caroline.hartley@nhs.scot
stephanie.forrest3@nhs.scot
Note :
You have received information as you were a Healthy Working Lives Award holder, have been a
workplace wellbeing champion, have attended our free training or you have used workplace and
HWL services and have asked us to send you information. However, if you no longer wish to
receive our newsletters, staff wellbeing calendars or flyers on our free training, please also let us
know by emailing our generic account below:

gram.hwl@nhs.scot



